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Fostering regional apprenticeship partnerships
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* Directed DCEO to recommend how to improve industry targeting and
align resources to serve disenfranchised populations

e Convened education, workforce, and economic development partners
to create a system-wide approach for addressing the requirements

* Creates 3 action areas, with 10 strategies, and 37 proposed actions

* Strengthens the State’s commitment to workforce development and
job creation.

e Submitted recommendations to Governor on 4.14.19 - Agenda for
Workforce Development and Job Creation



https://www2.illinois.gov/dceo/whyillinois/Documents/EO3_Full_Report_04.14.19.pdf

A work[\et Agenda for Workforce Development and Job Creation
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Unite workforce development partners around regional cluster strategies

* |dentify high-impact regional clusters along with in-demand occupations
and implement coordinated strategies that will strengthen workforce
development throughout the state

Prepare Illinois workers for a career, not just their next job

e Address barriers that prevent individuals from successfully completing
training and employment

Connect job seekers with employers

* Give employers easy access to the skilled workforce they need through
shortened time from credential to employment and integrating work-based
learning into more opportunities for job seekers
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* The lllinois Workforce Innovation Board’s (IWIB) Apprenticeship
Committee

* Fully integrate apprenticeship into state workforce development, education,
and economic development strategies and programs;

* Support the rapid development of new registered apprenticeship programs
and/or the significant expansion of existing registered programs;

» Support the development and recruitment of a diverse pipeline of
apprentices; and/or

* Build state capacity to make it easier for industry to start registered
apprenticeship programs and for apprentices to access opportunities.
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* May — December 2019 - Conduct webinars to introduce and educate
workforce development and education professionals on supporting
employers and apprentices to successfully expand apprenticeship

* July 2019 - Conduct In-Person, Regional Discussions with Employers

* 2019 -2020 - Support Regional Apprenticeship Partnerships in local
areas to include employers, training providers, educators, workforce
professionals, LWIAs, unions, and supportive service providers.
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Program details

Two Year Program

— Guaranteed position at Aon at the
conclusion of the program Two Year Full-time

= Full-time Compensation (40 hours/week) program compensation
— 28-32 hours at Aon per week
— 8-12 hours of class per week
» Full Employee Benefits

» Paid Tuition Benefit in pursuance of
Associate’s Degree

— Either at Harold Washington College or
Harper College

— Business degree with track-specific
classes (Insurance, HR, or Technology)

» Department of Labors Certified Insurance

Apprentice status Full
Manager & Employee

Mentor Benefits

On-the- Paid

tuition

job
training
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2018 Recruitment Process

Apprentices apply online beginning August 2018

First Round Assessment

Confirm College Readiness with HWC or Harper
Admissions

|¢

Complete Digital Interview with Aon

Final Round Interviews in October and November 2018

|4l

In person interviews at Aon Center or Lincolnshire offices

Offers Extended in December 2018

Background check required, regardless of business unit

|4l

Begin at Aon

Orientation: January 2019
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Chicago Apprentice Network- Vision, Goals

» The goal of the Chicago Apprentice Network is to build awareness and excitement around
apprentice programs, then work with companies to help build similar programs within their
organizations by:

— Leveraging a “how to” playbook.
— Quarterly networking events

— Sharing best practices

— Industry examples.

= Since the launch of the Chicago Apprentice Network in August 2017, we have 25
companies and 435 apprentice roles committed to, with a goal of creating 1,000 apprentice
opportunities by the end 2020
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Chicago Apprentice Network- Momentum

s - Why Penny Pritzker is bullish on

The new Apprenticeship 2020 fund will

; : 20 apprenticeships
build capacity of both @ChiCityColleges . ) o
and @1MillionDegrees to support young Her Pritzker Traubert Foundation and other area organizations have
adults in acquiring in-demand #skills launched Apprenticeship 2020, a $3.2 million effort to boost the
along with connecting them to the ' education-employment positions here and, eventually, nationally.
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and our higher education institutions : youtu.be/661NueucylY via @YouTube
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https://twitter.com/chicagosmayor/status/1090422016426078213?s=12
https://www.chicagobusiness.com/nonprofits-philanthropy/why-penny-pritzker-bullish-apprenticeships

Chicago Apprentice Network - How it Works
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4, Skills to help design apprentice program
& coordinate with College

O migounees
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ollege to help design
1 2. When employer is ready to commit / build & P 8

apprentice program
apprentice program, do they have HR capacity in PP prog
house?

8. Employers join CAN 1. CAN builds awareness / excitement around

and bolsters recruiting| apprentice programs thru meetings, quarterly
of other employers events, playbook, etc.

7. Connect Students to Employers to launch
apprentice programs

Employers

6. Recruit students to
Apprentice Programs

> :: Harper College

College (§ Lake County.
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